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1 Better Public Appointments?—Follow-up 
1. In March 2016 the Government produced “Better Public Appointments: A Review of 
the Public Appointments Process”, written by Sir Gerry Grimstone.1 PACAC subsequently 
held a short inquiry into the Grimstone Review, and published our report in July 2016. 
We have now received a Government response, as well as a letter from the Commissioner 
for Public Appointments, Peter Riddell, which sets out some changes which have been 
made in the interim. We received the letter before the response. We publish both the 
Government Response and the letter from Peter Riddell along with this report. 

2. We very much welcome the letter from Mr Riddell, and his work to promote a robust 
public appointments process and ensure public confidence in the system. The Committee 
strongly supports his continued efforts to ensure the successful operation of the public 
appointments process. We are not satisfied with either the timing or the content of the 
Government response. 

3. Our Report was published in July 2016.2 The Government has undertaken as a rule 
to respond within two months to a select committee report but in this case it took six 
months, until December 2016. We do not expect this to be repeated in future. 

4. In our Report we expressed our serious concerns about the content of the Grimstone 
proposals. We concluded that “without extensive amendment, the Grimstone proposals 
will not and cannot sustain public confidence”.3 

5. We welcome some of the changes that the Government has made in response to our 
Report and to the concerns expressed by many in public life about the Grimstone review. 
In his letter Peter Riddell says that “some significant improvements [to the Grimstone 
proposals] have been made”.4 In particular, he draws our attention to the fact that 
“the key Nolan principle of fairness… has been reinstated in the Public Appointments 
Principles after having been omitted in the Grimstone report”.5 The shift in powers from 
the Commissioner to Ministers has been “qualified”.6 The Government has announced it 
will consult the Public Appointments Commissioner about Independent Panel Members 
(before appointment), exemption from normal procedures, the new Public Appointments 
Code (which it has now published) and the list of significant and non-significant posts.7 
Mr Riddell lays out a number of other welcome changes in his letter to us.8 

6. In our view the Government need to make more progress in other areas. In its 
response it continues to argue that, contrary to our findings, the Grimstone proposals did 
strengthen the public appointments process.9 The Government has said that it consulted 

1 “Better Public Appointments: A Review of the Public Appointments Process”, Sir Gerry Grimstone, March 2016. 
2 Third Report from the Public Administration and Constitutional Affairs Committee of Session 2016–17, Better 

Public Appointments?: The Grimstone Review on Public Appointments, HC 495. 
3 Third Report from the Public Administration and Constitutional Affairs Committee of Session 2016–17, Better 

Public Appointments?: The Grimstone Review on Public Appointments, HC 495. 
4 Rt Hon Peter Riddell CBE, Commissioner for Public Appointments, to Bernard Jenkin MP, Chair, Public 

Administration and Constitutional Affairs Committee, 16 December 2016 (Appendix 2 to this report). 
5 Ibid. 
6 Ibid. 
7 Cabinet Office, Government Response (Appendix 1 to this Report). 
8 Rt Hon Peter Riddell CBE, Commissioner for Public Appointments, to Bernard Jenkin MP, Chair, Public 

Administration and Constitutional Affairs Committee, 16 December 2016. 
9 Ibid. 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/578498/governance_code_on_public_appointments_16_12_2016.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/507066/Better_Public_Appointments_March_2016.pdf
https://www.publications.parliament.uk/pa/cm201617/cmselect/cmpubadm/495/495.pdf
https://www.publications.parliament.uk/pa/cm201617/cmselect/cmpubadm/495/495.pdf
https://www.publications.parliament.uk/pa/cm201617/cmselect/cmpubadm/495/495.pdf
https://www.publications.parliament.uk/pa/cm201617/cmselect/cmpubadm/495/495.pdf
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Mr Riddell about the current code.10 Whilst this consultation is welcome, the Government 
has not committed to consult Mr Riddell about any further changes to the code. It is 
a matter of great concern that the Government rather than the Commissioner sets 
the Public Appointments Code, as it fails to assure PACAC that people will not be 
deliberately excluded on an arbitrary basis that is not transparent. 

7. The Liaison Committee in 2012 recommended that the Government should reconsider 
which appointments are offered to select committee for pre-appointment hearings. It 
suggested that there should be a central list of posts, such as the Comptroller and Auditor 
General, the Chair of UKSA or the Chair of the Office for Budget Responsibility which 
are confirmed by a vote in the House of Commons, widening the existing category of 
posts subject to Parliamentary approval. We endorsed this recommendation in our report, 
but the Government has rejected it, stating it believes such cases of Parliamentary veto 
should be “exceptional” and “decided on a case by case basis.” It is concerning that the 
Government has again rejected a recommendation on pre-appointment hearings which 
has now been made by two select committees. We urge the Government to reconsider 
its position. 

8. The Government response points to welcome progress on diversity in those receiving 
public appointments, especially on gender. We recommended that the Government’s 
successful use of a target for gender diversity should also be adopted for other types of 
diversity. However, the Government has not accepted our recommendation. In his letter 
Mr Riddell says that he has been holding discussions about how to improve the diversity 
of public appointments, and has already made some relevant suggestions to Ministers.11 
We are pleased that Mr Riddell is actively attempting to promote diversity in public 
appointments, which we believe is vital. We expect the Government to pay close 
attention to his suggestions. 

9. Mr Riddell stresses in his letter that the success of the new code will depend upon 
the ‘spirit with which Ministers and Departments interpret and implement’ it.12 We agree. 
Whilst many of the changes made by the Government are positive, departments and 
ministers must recognise the importance of the Nolan principles concerning appointment. 
We remain concerned that there is an effort by Government to weaken the robustness 
and transparency of public appointments and we hope that the new Commissioner for 
Public Appointments will do all he can to counteract this. PACAC will support the new 
Commissioner for Public Appointments in his role, especially as it relates to defending 
the Nolan principles and ensuring that public appointments are made on merit, and 
will continue to seek updates from him on the way in which the Code and existing 
practice are developing. We ask him to draw to our attention any further developments 
which he feels we ought to be aware of, or to act on. 

10	 Rt Hon Peter Riddell CBE, Commissioner for Public Appointments, to Bernard Jenkin MP, Chair, Public 
Administration and Constitutional Affairs Committee, 16 December 2016. 

11	 Rt Hon Peter Riddell CBE, Commissioner for Public Appointments, to Bernard Jenkin MP, Chair, Public 
Administration and Constitutional Affairs Committee, 16 December 2016. 

12	 Rt Hon Peter Riddell CBE, Commissioner for Public Appointments, to Bernard Jenkin MP, Chair, Public 
Administration and Constitutional Affairs Committee, 16 December 2016. 

http:Ministers.11
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Appendix 1: Government Response
 
Ensuring that the best people possible are appointed by Ministers to the boards of public 
bodies is a priority for the Government. The recommendations in the Grimstone review 
are aimed at streamlining bureaucracy and providing a swifter, better quality experience 
for candidates. This will support a more effective appointments system that attracts 
the widest, most diverse field of candidates. In addition, the recommendations around 
enhanced transparency will enable increased scrutiny of appointments processes and will 
help maintain public confidence in the system. 

•	 The Nolan principles remain as important today as they were when they 
were first announced in 1995. There was a consensus amongst the witnesses 
to our Inquiry, including both advocates and critics of the Grimstone report, 
in favour of these principles. It is absolutely clear that public trust depends 
upon the retention of the Nolan Principles in full. Any reform of the public 
appointments process must build upon, and strengthen, these principles if it is 
to command the public’s confidence and support. (Paragraph 6) 

The Government agrees that the Nolan Principles should be central to the public 
appointments process. The Government welcomes and agrees with the recommendation 
in the Grimstone report that diversity should be included as a further principle. 

•	 Sir Gerry Grimstone and the Minister rightly commended Sir David Normington 
for his work as Commissioner for Public Appointments. Sir David’s work has 
made the system of appointments much more efficient than it was in the past 
while retaining its independence and conformity with the Nolan principles. 
Sir David’s approach has been widely endorsed and his 2012 reforms have 
simplified the system. The Government and Sir Gerry Grimstone have judged 
prematurely that these reforms will necessarily fail, before Departments have 
fully implemented them. (Paragraph 13) 

As Sir Gerry Grimstone stated in his report, his recommendations “... build very much on 
the valuable work done by Sir David Normington… who has already made great strides in 
tackling a legacy of deeply bureaucratic processes”. In implementing the recommendations 
of the Grimstone review, the Government aims to further simplify the system to make it 
more efficient and effective. 

•	 Appointments to public office are rightly ministerial appointments and 
Ministers must retain the ability to have the final say on appointments. 
However, it is equally imperative that Ministers make public appointments 
in a properly regulated environment, with a strong Commissioner for 
Public Appointments equipped with the powers required to maintain the 
Nolan principles and public confidence in the appointments process. This is 
compatible with the ability of Ministers to appoint candidates who they are 
confident will be able to work within the framework of present Government 
policy, and as Sir David’s comments show, that can be achieved within the 
present system. (Paragraph 20) 

The Government agrees that regulatory oversight from the Commissioner for Public 
Appointments should remain an important element of an improved public appointments 
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process. In his report, Sir Gerry Grimstone identifies the role of Commissioner as a key 
part of a robust governance framework that commands public confidence and assurance. 
The Government agrees with Sir Gerry’s recommendation that the Commissioner’s 
role should be “to provide an independent check and balance in order to help maintain 
integrity”. 

•	 The current public appointments regime has been in place, with some 
important modifications, since 1995. While former Commissioners, including 
Sir David Normington, have played an important role in seeking to ensure an 
effective and reliable system of public appointments, the current regime is not 
without fault. There have been frequent complaints of delays and an overly 
bureaucratic appointments process, directed at Government departments as 
well as the Office of the Commissioner for Public Appointments. (Paragraph 34) 

The Government agrees. The Grimstone report sets an expectation that the appointments 
process should take no longer than three months from a competition closing. This is part 
of improved “customer care” that Sir Gerry recommends in his report, which includes 
keeping in touch with candidates throughout the appointments process and providing 
feedback to those candidates who are unsuccessful after being shortlisted. 

•	 We note the concerns raised by the Women and Equalities Committee and 
the Joint Committee on Human Rights about the recent appointment of the 
Equalities and Human Rights Commission. The Women and Equalities 
Committee stated that “there wasn’t clear accountability for decision making 
at each step of the independent selection process” and the Joint Committee on 
Human Rights said that they hoped the Government had learnt lessons about 
the appointment process from the experience. (Paragraph 35) 

•	 The new Commissioner for Public Appointments, Rt Hon Peter Riddell, should 
continue to remind appointment boards of the need to consider conflicts of 
interest more explicitly. The Government and the Commissioner should ensure 
that any reformed appointment process includes a consideration of potential 
conflicts of interest and the mitigation thereof. (Paragraph 36) 

The Government agrees that potential conflicts of interest and how they can be managed 
should be considered as part of the appointments process. The process for considering 
conflicts of interest and lines of accountability is covered in the new Governance Code on 
Public Appointments. 

•	 Whilst there are legitimate criticisms of Sir Gerry’s proposed new appointments 
process, the Grimstone report’s emphasis on diversity is to be welcomed. It is 
vital that appointees to important positions reflect the social diversity of the 
United Kingdom. The Grimstone report correctly identifies full and proper 
representation of gender, social, geographic, ethnic minority, occupational 
and disabled diversity as being important for the public sector. (Paragraph 44) 

•	 The Government has successfully increased the number of appointments of 
women in the last few years. The Government should continue to strive to 
improve gender diversity. The Cabinet Office should continue similar work to 
improve ethnic minority and disabled diversity, including creating a target 
for each group so that Parliament can measure success in this area. The 
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Commissioner should immediately implement Sir Gerry’s suggestion that 
diversity becomes one of the principles of public appointment, to demonstrate 
publicly the Government’s commitment in this area. (Paragraph 45) 

The Government agrees. Ensuring that public appointments are reflective of the society 
in which we live is a priority for Government. The Government agrees with Sir Gerry 
Grimstone’s recommendation that diversity should be one of the principles of public 
appointment and is committed to improving diversity across all characteristics. 

The Government has taken action to attract a wider field of candidates, including by 
streamlining the application process (encouraging the use of CVs and covering letters, 
rather than long application forms), increasing awareness of opportunities through central 
online advertising and social media, and placing an emphasis on ability, rather than prior 
experience. There has been significant progress in increasing female appointments; the 
latest figures published by the Commissioner for Public Appointments show that over 
48% of new appointments were made to women in 2015–16, the highest recorded figure. 
The Government is considering further action to improve diversity across other groups 
and will provide further details shortly. 

•	 Many distinguished observers of the appointments system have expressed 
considerable concern about Grimstone’s proposals - these must not be 
dismissed. The system of public appointments must be seen to ensure that 
appointments are being made on merit. Given the criticisms that have been 
made, it is clear that, without extensive amendment, the Grimstone proposals 
will not and cannot sustain public confidence. (Paragraph 70) 

The Government agrees that appointments should be made on merit. At the heart 
of the Grimstone review is a desire to get the best people to fill these important roles, 
recognising that public appointees play a significant role in national life in the UK. The 
new transparency requirements that the Grimstone report recommends, combined with 
external regulatory oversight from a strong Commissioner for Public Appointments, will 
provide assurance that public appointments are made on merit. 

•	 In particular, the Grimstone proposals significantly weaken the role of the 
Commissioner for Public Appointments. Sir Gerry has denied this but it is clear 
that his report removes all powers of decision making from the Commissioner. 
Under Sir Gerry’s proposals, the Commissioner’s role is to expose and publicise 
flaws in the process for any particular appointments. (Paragraph 71) 

The Commissioner will continue to have an important role in providing independent 
assurance around public appointments processes. In addition, the Commissioner will be 
engaged and consulted on individual competitions, for example on the appointment of 
Senior Independent Panel Members for significant competitions and for any exemptions 
to the Governance Code. 

•	 Sir Gerry Grimstone told us that the Commissioner would still need to agree the 
Public Appointments Code before it came into operation. This commitment is 
welcome. The Government should ensure that the Commissioner retains a veto 
over the code, ensuring that it cannot be put into force without his agreement. 
(Paragraph 72) 
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The Government has consulted the Commissioner for Public Appointments on the new 
Governance Code. 

•	 The Grimstone proposals create ambiguity around the concept of an 
exceptional appointment. The new Commissioner should set out what in his 
view constitute the circumstances in which an exceptional appointment might 
be made. (Paragraph 73) 

•	 Likewise, the Commissioner should set out clearly in guidance what in his view 
constitutes a ‘transient appointment’ for which the full procedure is not needed. 
The Government should also treat this guidance as binding. (Paragraph 74) 

•	 In the cases of an exceptional, a transient and a significant appointment, the 
Government must treat the Commissioner’s guidance as binding and request 
clarification from him or her in any cases of ambiguity. The Commissioner 
should write to the relevant Select Committee should he or she feel that the 
guidance has been breached and an appointment has been made without the 
full procedure being used.(Paragraph 76) 

Exceptional appointments, where a full appointments process is not deemed necessary, 
are expected to be few in number (for example, in the case where an interim appointment 
has to be made quickly). In all cases, the Government believes that the Commissioner for 
Public Appointments should be consulted before the appointment is announced and the 
circumstances of the appointment should be subject to full transparency. 

•	 It is welcome that the code will now apply to all public appointments. However 
the definition of ‘significant’ and ‘insignificant’ appointments is not clear. The 
Commissioner for Public Appointments should prepare guidance on this for 
departments and this guidance should be published. (Paragraph 75) 

A list of significant appointments will be agreed with the Commissioner for Public 
Appointments and will be published once the Governance Code is in operation. The list 
will be kept under review. 

•	 The Grimstone Review’s proposal that Departments should appoint the 
independent panel member is a retrograde step. The Nolan report replaced 
variable Departmental practice with a central code for appointments and 
called for the introduction of a more consistent legal framework around 
appointments. The Grimstone reforms put this increased consistency at risk by 
granting individual Departments more power. The Minister is wrong to say that 
the Commissioner’s involvement in selecting an independent assessor made 
him part of the executive. The Government should reconsider their stance on 
this issue, taking into account the representations that we have received from 
the former Commissioner and other commentators. (Paragraph 77) 

•	 Peter Riddell is right to say that the public needs to be confident in the 
independence of independent panel members. It is clear that panel members 
who have worked with the government or have political links to ministers 
will not be seen as truly independent. The Government must recognise that 
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independent panel members provide the public with assurance and it is vital 
that they are seen to be independent. We invite the Government to make clear 
how it will address the concerns raised by Peter Riddell. (Paragraph 78) 

The Government agrees with Sir Gerry Grimstone’s recommendation that the appointment 
of Senior Independent Panel Members should be made by Ministers. The Government will 
ensure that the Commissioner is consulted on the appointment of Senior Independent 
Panel Members and that sufficient time is available for the Commissioner to discuss with 
either or both the Minister or Senior Independent Panel Member before the competition 
goes live. As is the case currently, the appointment of independent panel members 
(where a Senior Independent Panel Members is not required) will continue to be made by 
departments. 

•	 The Commissioner should be involved in any discussions relating to a breach 
of the public appointments rules. In order to retain the transparency of the 
rules, the Commissioner should certify publicly that the Government are 
justified in expediting the process. If the Commissioner does not certify that 
the Government are justified, this should immediately trigger a pause in 
the appointment and the relevant Select Committee should be able to hold a 
hearing to confirm or veto the appointment. We would welcome comments 
by other Select Committees on how the code operates within their field of 
competence. (Paragraph 84) 

The Government agrees that the Commissioner should continue to monitor compliance 
and hear complaints made about public appointments processes and is committed to 
full transparency. It will be for Parliament to decide whether to hold a hearing, but the 
appointment is a matter for the Government. 

•	 We do not question the merits of holding a review of the public appointments 
process, but this review should have aimed to reinforce the changes made by 
Sir David Normington. Instead, the Grimstone review threatens to undermine 
the entire basis of independent appointments. Rather than build on Sir 
David’s work, it effectively demolishes the safeguards built up by Lord Nolan. 
The Government’s adoption of the Grimstone proposals is very worrying. 
The Government must make significant changes to the proposals in order to 
robustly deliver a public appointments process in which the public can have 
confidence. (Paragraph 85) 

The Government does not agree. The Grimstone recommendations strengthen existing 
processes and ensure that the system is more efficient, effective and streamlined for 
candidates. Lord Nolan’s principles, with the addition of diversity, will continue to 
underpin all public appointments. 

•	 Peter Riddell is correct to say that if the Government wishes to change the way 
that public appointments are made, it is essential that it does not do this in a 
piecemeal fashion. The recommendations in this report and the transparency 
arrangements are key safeguards which are required before any other changes 
are made to the appointments process. (Paragraph 86) 

The Government agrees. 
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•	 Sir Gerry Grimstone is right to say that the current system of pre-appointment 
hearings is confused. It is unclear why some appointments are subject to 
preappointment hearings and others are not. It is also unclear why some posts 
like the Comptroller and Auditor General are subject to enhanced approval 
procedures within Parliament whilst others are not. Recent cases have suggested 
clarification is needed about the role of Select Committee in the appointments 
process. (Paragraph 88) 

The Government believes that the Cabinet Office guidance on pre appointment scrutiny 
provides sufficient clarity on this issue. 

•	 The Government should reconsider their opposition to the recommendations of 
the Liaison Committee’s 2011 report. It is wholly appropriate, that some of the 
most important posts should be subject to the same processes as the appointment 
of the Comptroller and Auditor General. Rather than deciding this on a case 
by case basis, the Government should return to the recommendations made 
by the Liaison Committee in 2011 and discuss with the Committee how they 
might be implemented. (Paragraph 95) 

The Government continues to believe that posts where Parliament should have a veto 
should be exceptional and should be confined to where the remit is associated with the 
functions of Parliament. This should be decided on a case by case basis. The Government’s 
position remains unchanged since the response to the Liaison Committee’s 2011 report: 
“the Government cannot agree to Select Committees having an effective veto on a wider 
range of positions. These are Ministerial appointments and the direct line of accountability 
and responsibility between the appointee and the Minister must be preserved”. 

•	 In order to carry out their role in pre-appointment hearings, Committees 
should be made aware of any significant risks (such as a conflict of interest) 
discovered in the course of the appointments process and any mitigations 
designed by the Department. In some cases, this may need to be confidentially 
communicated to the Committee. The Government should begin to provide 
such information to all upcoming pre-appointment hearings. The Government 
and the Liaison Committee should amend the guidance for pre-appointment 
hearings to reflect this point. (Paragraph 98) 

The Government agrees that Select Committees should be advised of potential conflicts of 
interest ahead of pre-appointment hearings. 
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 Appendix 2: Letter from the Commissioner 
for Public Appointments, dated 16 
December 2016 
Following my earlier correspondence with the Committee, I wanted to update you now 
that the Government has published the new Governance Code and its response to your 
Committee’s report in the summer on the Grimstone review and public appointments. 

As you know, on being appointed as Commissioner in the spring, I inherited a commitment 
by ministers to the thrust of the Grimstone review. That has formed the basis, and 
framework for, of my subsequent discussions in a process understandably lengthened 
by the Brexit referendum, the change of Prime Minister and of minister responsible for 
public appointments, and the need for consultation within Whitehall. 

The consultations have been generally harmonious and constructive over what is now the 
government’s Code, not mine. 

My main priority has been to maintain the balance between the two central, Nolan, 
principles set out by the Committee on Standards in Public Life in 1995: first, that ministers 
should be fully involved in the process - agreeing job and person specifications, suggesting 
possible candidates, reviewing short-lists and making the final decision; and, second, that 
the list of appointable candidates submitted to ministers should be drawn up on the basis 
of merit with all candidates being treated on a fair and equal basis. 

There is no one means of achieving this balance and the system has changed considerably 
since 1995. Not all my suggestions have been accepted in my discussions with the Cabinet 
Office but some significant improvements have been agreed. In particular, the key 
Nolan principle of fairness - stating that ‘selection process should be fair, impartial and 
each candidate must be assessed against the same criteria for the role in question’- has 
been reinstated in the Public Appointment Principles after having been omitted in the 
Grimstone report. 

Moreover, the shift in powers from the Commissioner to ministers over key features of the 
process has been qualified. So instead of the Commissioner merely being notified of cases 
where ministers want an exemption from the normal processes of competition or if they 
want to appoint someone judged unappointable by an interview panel, they will now have 
to consult me, to give me time to express my views before an announcement is made. That, 
crucially, will create a two stage process; first, of private consultation and discussion with 
departments; and, second, if no agreement can be reached, I reserve the right to express 
my doubts publicly and to inform the relevant Commons Select Committee, as well as 
PACAC. 

Similarly, I will be consulted over the choice of Senior lndepenent Panel Ministers (Senior 
IPMs) who will be appointed by ministers to provide independent assurance on interview 
panels for ‘significant appointments’. The latter mainly cover the chairs of public bodies 
and public office holders. Competitions to be chaired by senior IPMs from a proportion of 
those currently chaired by Public Appointment Assessors (PAAs) that the Cabinet Office 
has decided, after discussion with my office, to be the the most high profile. PAAs, who 
have done an excellent and under-appreciated job in overseeing competitions, are being 
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abolished following the Grimstone review. The new Code states that Senior IPMs must 
be individuals familiar with senior recruitment, the Public Appointments Principles and 
the Governance Code. They should also be independent of the department and of the 
body concerned and should not be currently politically active. As noted above I will be 
consulted over the appointment of Senior IPMs in good time before any announcement. I 
hope and expect a number of the former PAAs to be asked to be Senior IPMs. 

The new arrangements are being underpinned by a more transparent system as 
recommended by the Grimstone review whereby everyone can follow the progress of a 
competition and see who is on the interview/assessment panel via a web-tracker on the 
Cabinet Office website. I hope that greater transparency will improve the timeliness and 
quality of data about appointments. 

Having been Commissioner for seven months, I believe that as important as the changes 
in procedure will be the spirit with which ministers and departments interpret and 
implement this framework. There are bound to be glitches and transitional problems 
and my office will work with departments to help them. Both under the old and the new 
Code, the way appointments and reappointments are made can be improved. The new 
Code rightly notes the need for ministers and departments to consult with chairs over 
appointment non-executive members of Boards to ensure a desirable balance of skills. 

Moreover, reappointments can sometimes be done in a messy way without the mandated 
reappraisal of the performance of Board members. My office has had to tell some 
departments about shortcomings here. 

There is also some way to go to ensure timely succession planning well ahead of a vacancy 
arising. Last minute, or even post-vacancy, appointments can be just as disruptive as 
competitions which take too long. 

One of my new responsibilities is champion greater diversity in appointments. I have 
limited levers since the real power lies with ministers and departments. I have, however, 
had around fifteen separate meetings with groups individuals with experience in gender, 
ethnic and disabled issues. I have already made some suggestions to ministers about how 
to improve and open up the appointments process, and I know they want to make progress 
here. 

I will be happy to discuss any of these matters with your committee in the spring once the 
new Code is up and running. 

Peter Riddell 
Commissioner for Public Appointments 
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Formal Minutes
 
Tuesday 28 February 2017 

Members present:
 

Bernard Jenkin, in the Chair
 

Ronnie Cowan Dr Dan Poulter
 
Marcus Fysh Mr Andrew Turner 
Mrs Cheryl Gillan 

Draft Report (Better Public Appointments? Follow-up and the Government Response to the 
Committee’s Third Report, Better Public Appointments?: The Grimstone Review on Public 

Appointments), proposed by the Chair, brought up and read. 


Ordered, That the draft Report be read a second time, paragraph by paragraph.
 

Paragraphs 1 to 9 read and agreed to.
 

Appendices agreed to.
 

Resolved, That the Report be the Eleventh Report of the Committee to the House.
 

Ordered, That the Chair make the Report to the House.
 

Ordered, That embargoed copies of the Report be made available, in accordance with the 

provisions of Standing Order No. 134.
 

[Adjourned till Tuesday 7 March at 9.15am. 
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